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1 STATEMENT OF PRINCIPLE  
 
Assemblies at the Academy are organised and delivered in such a way that they will act as a key 
learning experience for staff and students that directly supports the curriculum aims of the 
Academy. This includes acting as a stimulus alongside religious, moral and social enquiry.  
Assemblies will provide a framework for reinforcing the community aspect of Learning Hubs and 
Academy life where achievement and success is celebrated and students are encouraged to 
develop a sense of pride and affiliation to their Learning Hub and thereby support the wider aims 
and ethos of the Academy itself.  Assembly content is based around the theme of the week, as 
seen in the rota (in Appendix 1). 
 
 
2 AIMS OF ASSEMBLIES, RE AND COLLECTIVE WORSHIP IN THE ACADEMY 
 
The key aims of what the Academy wishes to pursue through its assemblies and approach to the 
delivery of religious education include: 
 
• fostering a sense of enquiry and interest in a range of religious, spiritual, moral, social, cultural 

and wider life issues that link to identified key themes for each term for the assemblies and 
are included in the schemes of work for the RE programme and tutor based activities; 

• fostering a sense of community and loyalty to work of the Hub and the Academy underpinned 
by a community spirit, a common ethos and shared values; 

• developing the understanding of what our British Values are and further exploring this through 
stories past and present; 

• providing a public platform to encourage and celebrate individual and collective successes; 
• provide an opportunity for staff and students to share experiences and to present their 

particular areas of interest to the rest of the Academy; 
• to act as a means of encouraging collective worship and reflection on the beliefs and values 

of Christian and other world faiths; 
• to encourage students to develop a sense of occasion and to understand how to behave and 

respond when gathered in a Learning Hub and whole Academy setting. 
 
 
2.1 FORMAT/TYPES OF ASSEMBLIES HELD AT THE ACADEMY 
 
• Learning Hub assemblies lead by Assistant Principals with a 10 minute contribution from the 

assembly leader (a teacher or tutor who has volunteered to deliver an assembly presentation) 
– see section 4. These are the main assemblies for the week and provide the opportunity for 
a Learning Hub or Year group come together; 
 

 
2.2 ASSEMBLY EXPECTATIONS 
Assembly is an excellent opportunity for students to take the time to reflect on the religious, 
spiritual, moral, social, cultural and health related issues that impact on their lives.  We have a 
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clear expectation that assemblies should be as interactive and thought provoking as possible, for 
example: 
 
• using a variety of visual and audio media to capture interest and attention; 
• involve students directly in the delivery of the assembly; 
• promote student voice and leadership through delivery and also follow up tasks; 
• use words/catchphrases that sum up the key thoughts ideas behind the assembly; 
• not involve purely playing videos/recorded scenes but involve direct dialogue to each learning 

hub; 
• provide a clear basis for further follow up work that will extend student interest and encourage 

them to form opinions and reflect deeply on the issues raised. 
 
2.3 ASSEMBLY ROTA AND THEMES 
Each week of the Academy year will be allocated a particular theme which is linked to SMSC 
development, real world events and tutor time activities. Teachers/form tutors are encouraged to 
“lead” an assembly in line with the particular theme.  
Assemblies will be pre-recorded and shown simultaneously across both the Upper and South 
Norwood sites.    
 
3 OBJECTIVES 
 
3.1 For students 
 
• to reflect on a range of topical spiritual, moral, social, cultural and religious issues and to use 

these reflections in becoming more informed citizens when making decisions and forming 
opinions; 

• to reflect on our British Values and be aware of extremism and how we as a community can 
counter this; 

• to take opportunities to become involved in the delivery of assemblies and during RE lessons; 
• to develop skills of enquiry and debate in working with their form tutor on the Academy 

questions debates and thoughts for the week; 
• to become positive role models for their Learning Hub and the Academy showing sensitivity 

and learning how to respond and behave appropriately to the issues raised and methods of 
delivery used during Faculty and whole Academy assemblies. 

 
3.2 For Parents and Carers 
 
• to be fully involved by supporting the Academy in its expectations for behaviour and attitude 

during assemblies; 
• to discuss with their son/daughter the content of the assembly/thought for the week. 
 
3.3        For Teachers and Form Tutors 
 
• to volunteer to conduct an assembly (usually of their specialist subject) during the academic 

year; 
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• to work with their students and other Academy colleagues to devise and deliver an interactive, 
stimulating and thought provoking assembly; 

• to plan and prepare for tutor time so that follow up work on Assembly themes builds on 
student reflection and reinforces their learning; 

• to attend all assemblies, remain with their tutor groups and to act as role models and set clear 
expectations for student behaviour. 

 
3.4 For the Academy Leadership Team 
 
• to ensure that the statutory requirements for RE and collective worship are met; 
• through the Assistant Principal, to co-ordinate an assemblies rota for the Academic year and 

to ensure that assemblies are a stimulating and thought provoking learning experience for 
staff and students; 

• to ensure that the assembly for the following week is completed, has been quality assured 
and recorded by the week before the assembly date; 

• to ensure high expectations of behaviour and uniform during assemblies. 
 
 
3.5 For the Governors  
 
• to be fully involved in supporting the Academy in its delivery of assemblies, RE and collective 

worship. This could be in the form of governor (employer) support and delivery.  
• to annually review and agree the Assembly, RE and Collective Worship Policy. 
 
 
4 ASSEMBLY ORGANISATION 
 
i Timing 
 
Learning Hubs will have an assembly once a week in the Assembly Hall between 8.30 - 8.50 am.  
Form tutors should accompany their tutor group straight to the Assembly Hall immediately after 
the warning bell at 8.25 am.  The register should be taken during the Assembly.  Students late for 
assembly will not be allowed to enter the Assembly Hall and must make their way to the 
Registration point outside where their names will be recorded in the late book.  
 
Assistant Principals should introduce the assembly and spend approximately five-10 minutes 
celebrating successes with students, for example, there is an expectation of the following: 
• Highlighting the attendance and punctuality of their Learning Hub; 
• Emphasising the tutor group in the Learning Hub with the best attendance and the best 

punctuality; 
• Reading out the names of students who scored 100% attendance in the previous week; 
• Highlighting any sporting or other achievements of individuals/teams in their Learning Hub; 
• Giving important messages that all students need to be made aware of. 
 
Time will also be spent reinforcing Academy expectations on certain issues such as behaviour, 
and attendance at detentions. The Assistant Principal will then introduce the leader who will be 
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delivering the assembly and then sum up or make comments as relevant at the end of the 
assembly. 
 
The main presentation of the Assembly should last 10 minutes maximum so that Assistant 
Principals have the time for Learning Hub housekeeping. 
 
ii Assembly Rota 
 
Each week of the Academy year will be given a particular theme. Specific assemblies will be 
allocated to the Academy Leadership Group, Co-ordinators and subject leaders, who are .  
encouraged to lead an assembly in line with a particular theme.  
 
 HASN HAUN 
Monday ACTIVE SCIENCE ACTIVE SCIENCE 
Tuesday WORLD & CITIZENSHIP WORLD & CITIZENSHIP 
Wednesday BUSINESS & ENTERPRISE BUSINESS & ENTERPRISE 
Thursday LOGICAL ARTS LOGICAL ARTS 
Friday CREATIVE VOICE CREATIVE VOICE 
 
 
 
5.1 SMSC DFE STANDARDS 
 
 
 
 
 
 
 
 
 
 
 
 
 
5.2 RELIGIOUS EDUCATION AND COLLECTIVE WORSHIP 
 
The Academy addresses the religious, spiritual, moral, social and cultural development of 
student’s in a variety of ways.  We have a clear development of learning skills across the 
curriculum and this is dovetailed with our 6 Enterprise skills that develop students SMSC across 
subject areas and other curriculum areas.   
 
Timetabled RE lessons are in place for all students across all year groups, including GCSE  
courses in Year 10 and 11 which explicitly make clear to students, through the schemes of work, 
Christian values and beliefs. Schemes of work also include clear development of other faith 

IMPROVING THE SPIRITUAL, MORAL, SOCIAL AND CULTURAL (SMSC) 
DEVELOPMENT OF STUDENTS 

Standard 5 (1) (a) (i): enable students to develop their self-knowledge, self-esteem and self-
confidence 
Standard 5 (1) (a) (ii): enable students to distinguish right from wrong and to respect the civil 
and criminal law 
Standard 5 (1) (a) (iii): encourage students to accept responsibility for their behaviour, show 
initiative and understand how they can contribute positively to the lives of those living and 
working in the locality in which the school is situated and to society more widely 
Standard 5 (1) (a) (iv): principles are promoted which…provide students with a broad general 
knowledge of public institutions and services in England 
Standard 5 (1) (a) (v): assist students to acquire an appreciation of and respect for their own 
and other cultures in a way that promotes tolerance and harmony between different cultural 
traditions 
Standard 5 (1) (a) (vi): encourage students to respect the fundamental British values of 
democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with 
different faiths and beliefs 
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systems so that students can become mature citizens who display tolerance and respect towards 
the beliefs of others.  
 
Clear opportunities for collective worship will form part of the Assembly rota and tutor time. This 
will be through the “theme of the week” and tutorial follow up activities that encourage students to 
develop a deep sense of enquiry and to discuss relevant world issues.  Questions designed by 
the Academy Leadership team will offer a forum for debate on SMSC topics that are relevant to 
the Academy’s progression and matters arising during that term. These Academy questions are 
planned on a half termly basis making them topical to what is actually happening at that time. 
 
5.3 PARENTAL RIGHTS TO WITHDRAW THEIR CHILDREN FROM RE EDUCATION 
 
Although the Academy hopes that all parents will allow their children to participate in Religious 
Education, those parents who are unable to give such permission should write to the Principal 
stating that they wish their children to be withdrawn from it.  Parents may inform the Principal of 
their reasons.  A list of these students will be supplied to all teachers. 
 
6 MONITORING EVALUATION AND REVIEW 

 
This policy will be reviewed on an annual basis by the Academy Leadership Team and 
Governors.  Feedback on assemblies will be gathered from both staff and students in developing 
a clear understanding of whether or not the aims of the Assembly Policy are being achieved.  The 
quality of the follow up work generated by students will also show evidence of the depth of 
enquiry and interest that is achieved through the assembly stimulus. A new assembly reflection 
form is to be completed each week in order to quality assure the assembly, this will then be filed 
in the SMSC Folder. 
 
7 RELATED POLICIES 

 
• Curriculum Policy 
• Teaching and Learning Policy 
• Mathematics and Enterprise Policy 
• MER Policy 
• SMSC Policy 
 
 
 
 
 


